841 NE 22nd Ave, Camas, WA 98607
(360) 335-3000
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CAMAS SCHOOL DISTRICT
A TRADITION OF CARING AND QUALITY

Bus Driver Substitutes

Position:  Bus Driver Substitutes
Location: Transportation Services-District Wide
Schedule: Varies depending on assignment; 6:00 a.m. — 6:00 p.m.

Camas School District needs substitute bus drivers! Substitute driver positions are a great way to help
students, learn some new skKills, learn about our schools and their programs, and earn some extra money!
Hours and routes can vary. You pick your assignments!

We will provide all the required training to earn your CDL license!

Quialifications:
e Minimum high school diploma or equivalent required.
Possess a valid Washington State driver’s license.
CDL License (we’ll provide free training!)
Previous experience working with children desired.
Demonstrate rapport with students and co-workers.
First Aid/CPR desired.
Must be willing to be flexible and do additional jobs as assigned.

Rate of Pay: $15.22 per hour

Application Procedure:

1. Include a general cover letter and resume summarizing your qualifications.

2. Complete a classified employment application form, all inserts and materials as required in the application
packet which can be found on our website at www.camas.wednet.edu.

3. Send materials to: Human Resources; Camas School District No. 117; 841 NE 22™ Ave.; Camas, WA 98607.

If the above materials have already been completed within the past year and are on file, submit to Human
Resources a letter indicating your interest in being considered for this position. If you have questions, you may call
between 7:30 a.m. — 4:30 p.m. Monday through Friday at (360) 335-3000.

Every effort is made to ensure that all employment decisions are administered in accordance with the principles of equal opportunity.
The Camas School District No. 117 complies with all state and federal rules and regulations and does not discriminate on the basis of
race, color, religion, creed, national origin, gender, gender identity, marital status, age, pregnancy, the presence of a disability, or any
other basis prohibited by law. Inquiries regarding compliance and/or grievance procedures may be directed to Rita Pakenen, Title
IX/RCW 28A.640 compliance officer.

All Employees are required to furnish proof of identity and employment authorization status. The Camas School District is committed to
providing a drug-free, tobacco-free environment for all persons—students, community and staff. Any offer of employment with Camas
School District is on a conditional basis pending the successful completion of a FBI and Washington State Patrol fingerprint background
check.

Camas Public Schools ... A Tradition of Caring and Quality



