
�� �

Camas Public Schools … A Tradition of Caring and Quality 
�

   
  841 NE 22nd Ave.  
  Camas, WA   98607  

  Phone; (360) 335-3000        
                  

������������������	

��
���
����
������

 
 
Job:         2009-42 
Date: September 4, 2009 
Position: Special Education Teacher -Resource Room (1.0 FTE) TEMP Leave Replacement 2009-10 only 
Location: Helen Baller Elementary  
 
Qualifications:  

• Valid Washington State Teaching Certificate with an endorsement in Special Education. 
• Successful special education teaching experience and/or training preferred. 
• Training and/or experience implementing positive behavior support systems. 
• Training and/or experience with an inclusion model with students who have mild to 

moderate disabilities. 
• Consistent, reliable attendance according to the established work schedule required. 
• Demonstrated ability to meet the needs and characteristics of students. 
• Demonstrated high energy, enthusiasm and commitment to teaching and to students. 
• Demonstrated ability to work and communicate effectively with students, staff and parents. 

 
Contract: Temporary, Leave Replacement for 2009-10 School Year Only. 
 
Salary: Commensurate with education and experience, Camas School District uses the state salary 

schedule.  
 
Inside Closing Date:  September 11, 2009, for applicants from within Camas School District.  
 Application may be made by submitting a signed letter of interest and current resume to Human 

Resources. 
  
Closing Date: Open Until Filled. 
 
Application Procedure: 
1. Include a general cover letter of application summarizing your qualifications for the stated position. 
2. Complete a certificated employment application form, inserts and materials as required in the application materials, 

including a current resume.  
3. Send materials to: Human Resources; Camas School District No. 117; 841 NE 22nd Ave.; Camas, WA 98607. 
 
If the above materials have already been completed and are on file, submit to Human Resources a letter indicating your interest in being 
considered for this position. If you have questions, you may call between, 7:30 a.m. – 4:30 p.m. Monday through Friday at (360) 335-3000.   
 
 
 
               
               
               
               
               
               
               
               
               
               
                       

Every effort is made to ensure that all employment decisions are administered in accordance with the principles of equal opportunity. 
The Camas School District No. 117 complies with all state and federal rules and regulations and does not discriminate on the basis of 
race, color, religion, creed, national origin, gender, marital status, age, pregnancy, the presence of a disability, sexual orientation 
(including gender identity) or any other basis prohibited by law. Inquiries regarding compliance and/or grievance procedures may be 
directed to Rita Pakenen, Title IX/RCW 28A.640 compliance officer and/or Ralph Pruitt, Section 504 Americans with Disabilities 
Act (ADA) coordinator. 
 
All Employees are required to furnish proof of identity and employment authorization status. The Camas School District is 
committed to providing a drug-free, tobacco-free environment for all persons—students, community and staff. Any offer of 
employment with Camas School District is on a conditional basis pending the successful completion of a FBI and Washington State 
Patrol fingerprint background check.�
 

CEA OPENING 
2009-10 SCHOOL YEAR 


